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ARTICLE INFO Abstract
Background. Considering the importance of physician-nurse relationship in emergency
Article History: departments and its role in improving the quality of services, patient satisfaction, job success
Received: 4 Sep 2022 and staff satisfaction, this study was conducted to investigate nurses' attitude about the
Accepted: 25 Oct 2022 professional doctor-nurse relationship and career success of the nurses in emergency
ePublished: 12 Jul 2023 departments.
Methods. This study is a descriptive study in which 197 nurses working in the emergency
Keywords: departments of hospitals affiliated to Tabriz University of Medical Sciences participated.
o Inter-Professional Data collection tools include demographic characteristics, physician-nurse professional
Relationship communication questionnaire and nurses' career success questionnaire. The collected data
o Work Success were analyzed using descriptive and inferential statistical tests with SPSS ver.21 statistical
o Nurse software.
e Medicine Results. The findings showed that the mean (SD) of the professional physician-nurse

relationship from the perspective of participating nurses was 3/07 (0.54). Cooperating
dimension with the mean score of 3.34 (0.79) had the highest score and imposing opinions
and tasks dimension with the mean score of 2/62 (0.85) had the lowest score. Also, the mean
(SD) score of nurses’ career success was 4/21 (0.40) with the highest mean in the dimension
of system assistant 4/33(0.55) and the lowest mean in the effective dimension 4/08 (0.41).
Conclusion. Considering the importance of the professional physician-nurse relationship, it
is necessary to pay more attention to the effective factors in its promotion by implementing
interventions such as professional communication skills training and effective interaction in
strengthening the professional relationship of the treatment team.

Practical Implications. The results of this study can be used to improve professional
communication between health care team members and their work success. As a result, in
addition to increasing job satisfaction and improving the psychological condition of
personnel, the safety of patients will also be increased and the amount of injuries caused by
communication defects will be decreased.
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Extended Abstract

Background

The professional communication between nurse
and doctor is one of the most important factors in
the quality of care provided to the patient. Based on
the studies, poor communication between doctor
and nurse increases stress in the staff and as a result
harms the patient and reduces the patient's safety. So
that this issue is the cause of 9% of medical errors in
the discussion of patient safety. Currently, in Iran as
well there is no proper communication pattern
between doctor-nurse. Work success is one of the
most important concepts in human resource
management. In the nursing profession it is very
important. The results of studies show that work
success causes job satisfaction, independence,
improvement of professional results, and increase of
work quality, reduction of errors, progress and
success of the organization. The effective
communication between the nurse and the patient
and good team working is a very important principle
of work success that is important in the nursing
profession. In order to be successful in their
profession, nurses must not only perform their role
correctly, but beyond that, they must also have
interprofessional communication in line with the
organizational goals. The effective professional
communication has important role in nurses' work
success. Emergency department nurses are in direct
contact with patients, so they must have proper
communication with people. Since in the emergency
department, the role of inter-professional
communication can play an essential role in the job
satisfaction and work success, therefore, this research
was carried out with the purpose of investigating the
attitude of nurses regarding the communication
between doctor-nurse and work success.

Methods

This is a descriptive study. The population
includes nurses working in the emergency
department of medical training centers of Tabriz
University of Medical Sciences. The inclusion criteria
were having a bachelor's degree or higher in nursing,
being employed in the emergency department and
the exclusion criteria were unwillingness to

cooperate and failure to respond to more than 20%
of the items. Out of 263 nurses working in
emergency departments, 197 participated in the
study. Sampling was started after obtaining
permission to conduct the research from the
Research Vice-Chancellor of Tabriz University of
Medical Sciences and the Ethics Committee of the
University (ethics code: IR.TBZMED.REC.1398.
040). After obtaining informed consent, the
questionnaire was provided to the nurses and
completed. The study tool includes 3 parts.
Questionnaire of demographic characteristics
includes questions about gender, age, education, and
work experience. The professional communication
between doctors and nurses questionnaire prepared
by Snelgrove & Hughes in 2000. It includes 22 items
on a 6-option Likert scale from 0 to 5 (strongly
disagree to strongly agree). The total scores of the
questionnaire range from 22 to 132, and a higher
score indicates a better professional relationship. The
Nurses' work success questionnaire was prepared by
Asghari et al. in 2019. This questionnaire has 39
items, which are examined by 5-point Likert scale
(very much, a lot, to some extent, little, not at all)
and (always, most of the time, sometimes, rarely,
never). The range of scores of this questionnaire is
from 39 to 195, and a high score indicates higher
work success. Content and face validity methods
were used to determine the instrument's validity.
The reliability was checked by the method of internal
consistency (Cronbach's alpha coefficient). The
reliability of the professional communication
questionnaire was calculated 091 and for the
questionnaire of nurses' work success, it was
calculated as 0.87.The data was analyzed by SPSS /v
21. Descriptive statistics were used to describe
demographic characteristics. In the case of the
variables normality independent t-test, Pearson's test
and ANOVA at a significant level of a=0.05 were
used for their comparisons and analyzing.

Results

197 nurses participated in this study. The
majorities of the participants had a bachelor’s
degree, were clinical nurses, female, and married.
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Data analysis showed that 101 (51%) of the nurses
agreed with the statement "if the doctor's orders are
questionable, nurses easily ask their questions"” in the
dimension of cooperation. Also, 86 (43.9%) of them
were satisfied with their relationship with doctors
and 83 (42.1%) considered this relationship to be a
form of mutual cooperation. In the dimension of
respect and information sharing, 93 (47%) of them
agreed with the statement "If the doctor faces a
problem in performing a procedure, he asks skilled
nurses for guidance." In the dimension of non-
participatory decision-making, 70(35.5%) of them
did not have an opinion about creating opportunities
for nurses to make decisions on behalf of doctors. In
the dimension of analysis of opinions and duties 79
(40.3%) of them were disagree with the item
"Doctors expect nurses to perform some of their
duties." In response to errors and omissions, the
majority (76 (39.2%)) agreed that doctors care about
their concerns when they call them. In total, the
mean (SD) of the doctor-nurse professional
communication is 3/07 (0.54). The dimension of
cooperation has the highest mean (3.34 (0.79) and
the dimension of imposing opinions and Duties has

the lowest mean (2.62 (0.85). The mean (SD) of the
total work success is 4/21 (0.40). The highest mean
(SD) is in the dimension of system assistant
employee with a mean of 4.33 (0.55) and the lowest
score is in the dimension of effective development
with 4.08 (0.41). The data analysis showed that the
relationship between work success and inter-
professional relationship between doctor and nurse
is not significant from the point of view of nurses
with a correlation coefficient of 0.10 (P>0.05). Also,
there was no significant relationship between work
success and the dimensions of doctor-nurse
interprofessional ~communication  from  the
perspective of participating nurses (P>0.05).

Conclusion

Nursing managers must support the development
of physician-nurse communication and create an
environment that fosters this type of vital
communication. Also, nursing managers should try
to identify, strengthen, or modify the factors that
affect nurses' work success.

Med ] Tabriz Uni Med Sciences. 2023;45(4) | 368



YR-VEs(F) RO FoY ULJ 9 380 i i /aglc o [Ceiils Sy dhzo o )Sem g >Nl
e doi: 10.34172/mj.2023.039 S

U https://mj.tbzmed.ac.ir /y
. B
ZF ko
oligS dlio

13 39) s 38 sl - Sy gla8y> bliyl g (6)5 wudSge
Tyl e g (70 s g o Fellansygy s 07 gl Ly {0 Ml Lipule (07 lilad o510 Mool dmass

Ol oS xS pole ol8atils alole 5 (gyliunyy 038l (2= 05 bunsy Syl uolidnylS ganatsls’
bl 55 xS (S psle olSutsls (alolo g (ybunsy 0aStsls (215 09,57

Ol a5 <o (St psle olatils (pusli ol b i 35y (yuiliygl b 0g)S”

Ol xS s S psle ol (alele 5 (5ybunyy 23Sl (2=l 0g Syl ISy gmails”

el x5 xS (S pole olKaaly alele g (gylbiuary 0aSutsly (a1 09,5 gykiunsy (uulidsylS gzitals®

(W dlio wleibl
sléy> bl 9 5 cuddso uyp Sam b dallae gl (S woldy o Glad caibge polual (hlay o sl

VNI sy
VeV oMW 2 ipdy
VEV/YIYY oty Ll

i el (il ygl (s 33 sliyy- Sy
wailisgl Bise 5o Jeli phliwy 5158 VY G 33 &S 0dg Ghregs asllhe S GlmgR ol LU LBy
Loosls 5y979,5 515l 51 leosls (y9Tgos wge witdly S japs (Sibi pole ol 4 diuwly loliuylon
u_,u.asga MW)A 9 Ul)L\M))J oli\,p )] )L\AU)J'&SJ»O)J 6'49)9 bl.u)| duOL\MAM)J ‘Ui.@bfgaa wlasiio JQ[M)
)|)9| 'oy b ch\-\-w-" 9 a0gs 6)L0T Gl.mugaj)l odlaiwl b oo 6J9T Koz 6La>ob|é A 0wl U')L"‘”)-’ 6)6

J.\.\Q)f)l)S d.\.bu 9 D=5 3390 Y\ a5 SPSS 6)LOT

D9 (o/OF) VoY )qu))-aS.w)J §l4dy> .lol.u)| (oo 8ly=l) u,\ial;.n sl uLu.u yol> dsllas éJLU oSl
5 @bl Jrasd am 55 ouyieS 5 (V) Y/FF Sk b g)lSan am 55 oyel cyiiien 39 bawgio b
393> 33 by )5 asidge S 0yed (Glime Blizl) uSilie (rizem w35 (/AD) Y/EY :Silio b il
SN a2 33 (:S5kie (a51eS 9 (/O0) F/YY min slan 3io)lS a2 33 (:S5kie (payiites 45 39y (o Fo) F/Y)
g (o FY) ¥/oA

cul gygxe o il 13 5380 Jelse @ yiduy dzg b= Sy sl byl coanl @ dzgi b o gpfames
e ldy> bliyl ool diuey 35 8o Jola 5 gldy bliyl wylge (hisel pozmen ¥elae gzl b b
2355 il segac ol £l el (yloys

ol QSIS Giblisily, cunsy Sou wlad culdy L) pad 4 53 5 358 b5 oolisal 3,90 LT
o GialSly wblyl s gati jl i glecaal gl g o3ls (ol 55 1y ohlew

oily LS
sl o bloyl

2 ibgo o
iy @

doddo

e Jubd @ Giblie glopius g 313 oage |y glodyins
b oS ol Gy viosls cblbivesy (i gl Sauzy 5 Sass
oS Iz 2500 Gl |y G0asS b cdlio wilgn 03y )8y yise
38z pae g Gy pas wde 4 ghliny (&lge 5l (g lus 3
Sy g Sy edSms glislesaas b (Sitsy &ge @
bl cudsS o ohg glagisy 35 psae wiiwe ghlas

9 ¢l8y> bl il eslgils g (lhlaw «glasy vz o gl

lyiz] (S 979 gyl 33 gl wlbls)l i ke

& s Syidio NS Bum « Jliie (Siusly 5 bt sl
o il 3l edldiwl (o398 slbly (ldye glasnsl
J> 9 635 prona sly phlSen b eygie 9 ohlen wlyyzs
03lgil/ slow (sly woloy (r3x380 9 il @ ey 3> dlino
3 Gl glagys 5l Gidy S dlgie @ ol el
g dasio Wilbg g i wewodus plss wloss 4l pado ks

sheikhalipourz@gmail.com : Jiool ¢ Jodame ooy *

(http://creativecommons.org/licenses/by/4.0) CC BY 4.0 310lS gy j5me0 s 500 Sy pgle olasly Jawgs ST oy b dllio ol sl Lgao lalgo sly @b g
il 03 0315 Elanyl g Sl itie g6 4 ol 33l @) dS il lxe g0 53 g5 eolii] wigSya T slao @i 45 e yasino


https://doi.org/10.34172/mj.2023.039
http://creativecommons.org/licenses/by/4.0
https://orcid.org/0000-0002-3610-0949
https://orcid.org/0000-0003-3925-1272
https://orcid.org/0000-0001-8231-2937
https://orcid.org/0000-0002-6062-2771
https://orcid.org/0000-0001-5235-9363
https://orcid.org/0000-0001-9797-2938
https://orcid.org/0000-0002-9902-703X

U‘)]S‘Am 9 °>§Lo|

& b @il o sk o byl Glols Ghal gy
dawss 5 Gl > b ST oz Glelse pogas
odzm G 39S 598k «hlivoy calgiune dhe g bo s
O ulS.w)J )l Ul)qu)J a0 cclbl P39 wle bas
o oilen pega 4 g Gl Sise wblsl (i cuwl
wygpé bl 6 waibge 33 «lun-Sis blal g
b e bL3| 33 Guiliygl Gise ol TS lag @y
2 S LS 5 @lge (Bl Ghls b pelply e Ghlew
b sl)él b cwlio Jol.u)l 6)‘)§).‘ ‘_ghbu)le_o L_g),.uf)Lf ES
5 6l o bLSI s (il gl e 33 45 ol 3 el
t._/u.Dsgo 9 u_/ubo) 39 JJ|9JL’O 9 J)b L5|°)-’9 LMM‘ (5o )15
Gan b Gimgiy ol il anly qwlwl s (LS5 Jedo
9 sbn- Sy o byl soges 53 ohliws (S5 uy
308 Glayd g Gisel 3She (uiliygl ide 13 &I waiibge

BLE-1T

Jolis Gun dzels cal Linogs dallas Sy Limgss o
oBsly Sloyd gl 3STyo uilizgl e 5 Jelis oyl
3Slye (uiliyel lagicn iy 3y Lawme -39 50y Subin psle
03 o St pele oBtsly @ diwly Gloyd digel
2 39 g puilud Syse pialy wasllhe 4 dgy9 (glaylizo
pae zox> ke g puilingl Lt 50 oo Jelis 5 gl
3l aeyd Yo il i 4 (oSl pac 58 9 )lSem 4 Jales
Goledplad ooy @ hlusy OUmgR ol 53 N ladsS
slagice 5 Jeld hliuoy 51 58 YPY 5l xab guSages
O xS 905 .30y Sy dslllao 43 483 VY slaws ¢yl gl
oBsls gl pyicme wigles | Glmgsy pladl joze 351
adel aS) oSl @l @S o s oS eole
3 y38> b Eime 3,8 £gyb (RTBZMED.REC.1398.040
G 05 llen 4 wged hld szly bl 51 Gulsyel
03y oy HBaSeSue 4 gl Yas lawl &S Syge
8 T sl 53 aoliuey ST colsy 35151 L g o0
allao ¢l 33 edls (91355 sl .03)S JaoSS g s o3l
il cwoud VLol &S ol gldoliviuy

1S181)8500 wlazuine doluimsys (I
33 Vgw Jols 5 liliwys cleizl- 6358 wlasine
wl)lfao.xtw 9 u)l.ua.'zx O i Doy

s Slol Jole (a5 3Sac g (g lSem (gladym (o wiloles
ul)Lo.,u 6Lm_\4>Lu ;LES.'SJ 9 UAAJ' cesloas u.m.,\f o.\.\.\fu_um
2 Jeloe paipae I slup-Sap gl @bl ewl
3525 b dgiie Couwe slon 4 oad Gl glacudlyo cudsS
9 wolaie glagyid b Glol gas 95 Sy g sluy « ol
@ b Gloyd-Gudlye s 33 g 039 jolato slaizl cuge
So S I8 Sosen gy @ g g dwaly dlaiel (S
olwly Togise GuBy Glael @ g bl ol 8
el b 5 Sy o hums byl sss plodl wlallhas
iolS g slaw @ ol a3 5 GBS 50 oyl ialidl
slolaz 3l 103 4 Jole 3350 ol dSi5)sb 33,550 slay el
o wblal twly ol 33 9 009 slow Glesl w35 S
a2 33 el 35 o 5 Sye Jolo puogw winms glady>
Bl 55 po ol 33 ol Jl 50 el (S glalks
byl ez ogad 9 5 3929 sl Sigy (e wolie
Gy (r> 08z 4 sz bl ey Glgy ol Sy
3 30 9 slew 0Xg 50 whgiwd piisg b S blayl law
sslio 5 o5 5 b "ol 0 555 s gy gls
ol sbl ol 4 el Gluil o5 capto 35 oo sl
5 035 pald ol s 9 =@l sly |y ol U auSo o
Pl 33 9 S Bl b ools ials |y of 4 ¢y glgo
b e bLl 33 o5 glivy 8y 3> oga> 4 ot
30 pkemgh 45 ol 3929 b yly sl el cewl cuoduw
oxd &yho g3l w> B ,50s glaadys 43 ()5 wuddgo 3590
dile v dhis 4 .bgg)o 6[@49).> BRI Sr-L ol
9039 a8 b g dgame shuw lawl J=lhe 35 joim ¢yl
o 2l ] (a8lie (alS g wlite T 5 Jobs auls
wolen coloy el Gon cusdge sy o gl wlelle
Souys ‘d)l.o.u.u| 9[5 uQ),w,u 6‘49)9 s:Lb'.’S)| ‘OL’S)K 6)L§)‘Lw
ieS oyl @ 5l Gl cwas Gl (o gl
Dadse ploilw caddge g el eli (wld g s uals
g sboe b by y3ge bles) ¢ o (35 5 il )38 S
oo sl ol Soioas J 4y b o Gloy s
lotg el g olole (gyliunsy by 33 oS cunsl ()l aiibso
Syde Ga SO bl &5 gom0 g S 3o 4 (55Ken 3yl
5 b Zhw GVl b jexe slow cudlie Gl o 5 2yl
9 gedgw ol bl 3 slas o0 g gz paas
g3 & g5 4> 3> cudibse sl ol sl Cowl pac
33 0T 51 5% b a5l i plosl i @ | 395 i b

¥ oylouis FO 0y9d )J)uuﬁuy/oﬁlc o8y Sy aloeo [ ¥Yo



Han g Mol

30 08 sy dwly slopsio 21595 (139 sRub Bg,550l9S
& Wilo oo 93 slacygesl 5l oolaiwl b oy seub wige
abw 33wy 90 slassio logil 9 Gowm (el «Jatuo

0 duplie P=o/ol) gyl im0

loasly

5155 eSilie Sy sa 1AV aglhe ol o
9 wigo il gl wlitylS Syae ghls (GBS eSyp
GSan a3 3l Hlas bedls Jud=d g s Loy Jolie
Jlge Sy wligins €5 g 39 455 §lse 58 VWM 7%)
205 e b plisYlse Gimly @ bl sl 1Sl
oSy b aga blayl 51 by 51 4 ASOFY/A %) uioen
©Sen 29 |y bl ool 58 58 AV(FYNZ) o w3g ol
W (FV%) wledb] STyl g elyis] a3 .awiuils o Jlise
plasl 33 Sy &S Shyzo 33 " w95 @Blse SuS S, lite 5l 485
lenly solo bl 3l 035 ag2lse S b gy
Yo(YOIOZ ) SiSilivope (635 paouad d=s 33 3551 " aalg 50
b 3l bl xS prea sly cuoyd sl pogas 5 48
39y dudd oyl 38190 3 4a5 Qe(YO/F) g il b Sy
oSy " agS L 5 YA(F/Y) iy g s Julods as 5
@l "o ol ly T ol o olybiasys oS ayls s
259 3lgo 485 YE(WAYY) y908 g s 4 sl amy 43 . 205g
coonl I GLSS @ oSy il geles eygo > &S
3 bk gléys blsy)l (SD) (1Sl JS 5o x50
Silho ooy 3 YVeV(o/OF) plyy 0335 Sy ohyliesy 203
Jwosd a2y 13 5:5Ske yieS g WF (o/YR) gy 500 a3
Jodo @b (0 Jgaz) cwl YEYE/AY) wlby ¢ wlyks
9 F/VV(o/Fo) ihyliwyy 203 3l )5 cudidge S (SD) (uSilo
a2 55 bl G cubdge slol 13 (SD) uSihe oy
3 0305 ayieS g F/PY(/O0) 5uSilo b piusws sleon wioyls
(Y Jgaz) cawl FLACIRY) 5:Sle b L1381 dewgs as
b )5 cuddge o bloyl ols las eodls Jud=s g dojms
Cayd b ohlion w3l slien-Si gldye o bl
bl oo (P>o/od) cams Hdgimo ofVe  Siwod
Sy glady> o bloyl slail b )l caddgo g G lsgine
(P>o/o0)) s 3gmg saiuS Sy by 203 3l by

43 Yooo Jl.w 39 )fsm 9 9)§.L.w| Jawy «S UI_)L\.M))J OK.\.)J
Do 3l glasS F Sl b 35 405 VY Jolis el o
35 Jolis g eads liS0sas (Elge slws b allro slw)
ol Jroms woledbl Shaal o elysl (g)lKan sloobiio
s9ad g bt @ ol o Sildie i (xS s inlbs g
)JBHA 0303 &S NIV WY G ovy )'l ML\M)J ul)m &oz el

W')—\.QJ LS“@)D b[uj [SNSY-N) th

sohbiy )l cuddge doliduy
9 ey2el buwgs ghliws ) cudbse iz doluiuny
F by doliciwwyy oyl © ] oaus dugs Vo)A Jho 33 oy Son
oakiing> WJL‘“’ 30y5 e S b eublyo) wlido 13
o LJ)S.J oo A &S el 4.:9? AR SN ()L)f)_sl d2wgs g
S5 dion) o Mol ©S (393> b by by Gha) glanS
Cuddgo sddilas Yb oped g cwl 14D B YA | doliciwyy
9 lgizme sl ooy 3l Il (Rloy s ez asllho ol 3
WP g LCDMLW)J 45&39;0 L)"l A LALD odlaiwl L=
9 g3l 0aSlisly sele i ailwl 1 3 Vo ylaist 35 « iy
2 gl ol s 3l gnSay 5l pup =858 505 ol
bl omss gl 23S Jlacl gV s ol sleesd
&S g ol @ o odlaiwl daze (yg03] gy 3l ladelisiuwy
bl 31 48 Yo lowgs ladoluinoy «(sileddo delllhe S5 3>
G ol b G 5 J2eSS wiin 93 dlold 4 d>ye 90 5o
bl b sy (ELgyS T cops) Gigys Sluws o)
b ul)Lu.AJ)J oLi\ng‘ ul)Lu.uy 9 ul.iwy LS"@P .btuj MW)J
gliosS Gl oo jloslaial b igys Gluen bl L,
d.Lw:g L ‘d*“g) )’| ) l.cacl.ol.u.w.u).s eledbl el sad
uogi gly S i g diad YV ass SPSS lidley
Slold gaigh wile Gamogs slol I SlSsed wlatine
O lol.u)l Sy 6‘)? A ool )La.o g_§|),>j| 9 u.\f.\l.u:
lacl yloT 5l layusio b (SdlSg05 wlasuin wile oygio
ageil 3l eslaiwl b laml 33 o5 wyge cpl 4 s oolaiwl

YV | F oyloss FO gg&y)u‘_,ﬁu).:/oglc olluils K dl=o



U‘)IS‘AQ 9 u>§!.»o]

(N=197) C)T sleyl s)tiw):g - aS.w).: 6]49)9 O .Jol.u)l ub,m U.&Luo .\,Jgé?

@iy ySao drols @lypes diols Sl (slamo By Sy~ Sz gl 48y> s byl slayl
-0 -0 ARZOAR) S
- “F/AY Y/oAe/Y5) wledbl Sl g el
-0 -0 V/;V(J/\Q) uu[bg 9 ubJaJ J&AQJ
-0 -¥/sy Y/e(e/YY) GSHline e (635 o
-0 -0 YNAO(/YO) 1568 g s 4 sl
-0 -F/wY VoY (s/OF) Dby Singy (6l 48y> o byl @ by 1555 008 (:55ko
-0 =30 SINEOY/5Y) S-S (6l 4> o L] S 0308 £ gazme (sSilio
(N=3)aY) @lbn_p oA.x.SuS).w Ol)t“'”)ﬂ)) C)T .)bg|9 6)l5u_\.n99,o ul),w U,&Luo .V,Js..\:
Y/YA-0 F/¥\/£5) S b cudlyo
AAZEIN FIYY(/00) s slon wiglS
-0 F/VF(o/FY) NSRS
Y/YY-¥/ay F/oA(o/¥Y) 313833l deawgs
Y/59-¥/ay ASICAS SIS exiibgo JS nSike
o~ 9.’

Gitoby slow @y |y glollas Glaal S e g asls
by @S =Sl g bl glowylge oo az)ST S e
"k sl (i Nlgise 38 bl Se5 (635 preal 5
lodasy slop-Sibiy glady> blol (hlSem g golmyd Slael
coisS =l 6ly 5 3950 plhled Lyl oSl Sy b o
oan o ohlws Gled woldy 5 ohlan gloyd g cullye
daly (o)lSen g Jolai pac oz Glelse 5wl G900
238 [y awhd ol oad W gy g GBS g g
oll38l el Wlgie sl Sig o )5l (add a8 50
0l pae 294 ohlan weblie 13 (w298 0 9 wlalaal Jlaio|
Glowglas @3S Sy |y Saen ohluy 5 oSy o5 cwl
b sipail 580380 Glydgw g welae 4 5 Jaod |y 5015
sldy> bliyl o g)lSen "ael Joe @ slan I gy wedlyo
il cdlao 5 Mo plyiml Jol ol y b yliany-elis,
Gloy el wudsS do cuw Gbl3)l Gz 929
iy Siy gldy> bloyl oxsilw wlyl @ deg b g dgui 50
90 0 ©)San by y Spel caodls cudlio odsS (yazdl
ceb Slgse e blal ool by Ml 03,5 aST by
(lyo sladizin «oglhol glasoly «(Sip glalas uals
oS Gl 35 o by cweas SPGled (Sogu
bwly ol 53 08 ohlan gaueiley 5 gilwy slaewdle

Ly iy B b oS sl abaiio irogs ol anllbo

& caibse g by o83 3l Jluepn-Sis Glde o
oBaily Gloyy g disel 3She Guilingl e ohliwy
oSk 3y gl dllho ams i eledl Saps Satiesle
2 by oy 31 Slisyn-Sayy gldy> Loyl JS oy
OS5 6)lSem a2 35 (iSlke payidien g 0392 bwgie daw
ol a3 wlby o Wl Jeesd ae 33 0eSihe
olalls a4l %l ST (5ya0 dalllas b suson dalllas
9 le)g elellas a.:‘.u | u_)9ln.uo Loy U"I BRR-NW 'ol.'»‘
obliwsy @ldy> gyl o o plis disej el 33 hlSen
Ghgme byl bty b e @ cons (T (S5 o
3 S e law douy wwMuaxi xaw Giolidl b g awisls
slasel hliwy oy YF 35 ohlled g g350e daellho
ole slbeasNo 3550 30 (B sl Sy o awials
Slasie] HBaS eSws Joyd £/ dalllae ¢yl 43 .35l ¢ ybisoys
31 edS 5o Mastins 8T oybinoys Sl casllbg 5l 5oy awwsls
e 255 bluswl (lgige duel ol 33 0sit plasil (ygie s930
s olfen 5 o3 42y B laiz Glees ow bl
ol el @5 Glays slagSpseias 5 ohliy wSle
o> & ohliy o ol o wab s ol & 2l gage
obler slasls 3l Golate Sy wwglatie glady> lasiss

¥ oylowis FO 0yg0 y)uuﬁuy,cglc oLy S dlmo | WYY



Han g Mol

@ yid (oS caBle 350 33 Ea bl Ew olBad
b y350 9 o Jolei i3 (bgSieiu g phiio wilo savalis
BB 5 pbl lods 5 byt Jozd (udl eylae (hSon
boye wylue g (hllen @ slacl uals g o3 slesel
ol ol hlSen g ol wlellae ams & o 5 el
ol 35 Ty dols IS caidge JTosl aaes b by
sl b by @ wuddse God g Gue e asllhe
Ay weadsS b odlye diad dalllao 1S9 o 1139)0 (Simasud
STy (e wwley e paxd glShy (o
s wblyl gl Shs @Sl o2 g Glojle yuw s copie
Toads plgie by ) wadidge 33 8o Jolge 5l @ Slaal
P w2gi 3 s Sloten wol> dslle zls L oS
Nz 4 )5 waddso b linp-Sap bloyl psie 93 glosie
3 03 pogte oI wadidse danl 13 .35 olal Wb g0
9 sl (Simpd bl 5 (elasz] diuej (atub S)d 4 diwly
pizmen 005 OIS | Jolite aoli wdlie wlallae
e gl wlbliyl g el salizxe slal ghls 6 wuddse
092 65w sl @ Glgise oy egdle oS cuwnl o sl
sl (638 glwglss (Glul wbll cudsS o e
G 9 90 6 cuddse 53 gy g Sgyd i
b eSlie gy 5 olwe byl b «(isel plaw (uiz
GBS eyad Gled el G el wplee (Ygguns
9 ¥y 33 sl wad Gl coles (gaweoley polwe
sloddy> 5 yKen g gt slaiel 4 MoyS oslil L wie
sl silo s Gue) GHob G (S waibge a2 95 38 cesodls
Ghisl 2l (guasles Gilisl Jio 503) 5oy a2 g (45
G 5l o dm why glopity 30 peges @ Pasd
sledlo 35 g 3> gy wygye ol gy glaeylge
2 dnwgl caenl Sl &S 03g 2ske yidy poye el sl
ol sue 5B @ el Ghliwy @ waidge 15 oy
sl b aunlio > (Sigy pole sladdym 1> S cuddse e
G)KJL} ‘o)’,g.iﬂ ‘)i;o 6|4_9.1pr ol 0as 4.\9; c.\gélj l.tmép
9wl g Glols Jelse gladegamo yj L1 oo 9 pglae
Jelse ladegame sj e 4 Gogac 9 (slaizl (S dinej
ol aelllae ol s 053, Vel )5 wunddso 3 350 2>
oy o5 caddge il gy 65 dilw a5 galy8l ols
iy dblo b ool 5 1350 oy PSlles wyge
5B 55 |y )5 cuddse g0 33 wolad ly gy slasely
Sl g @5 lulys o gl 4 B goome yo il

3l oy SO/ 3gam oy s olyKed g ygyme dallhs ol
i e Iy ol b age Jeles wauSeSlie ol
9 & wabse ialidl el g Joles sl glas g 03yS
Slgman Lo aallho aulis b & 39 salss ciodl @lgs Ll
bty 51 (s e hlKam 5 405l dsllas gl "yl
oSy b e uze @ Glde gw blal 4 g (S
oz oSk 9S8 g b5l Il e 5o s
b oS Joles «golayd wlellhe g MaaSes Jldiul
el pac 5 irogi Cunliel by o8 1 Iy bl
SBL @ylge 9 w5 wlolio buwgs colem (b zhw
ol Y 31 S Iy gty bbby sylys caodeo e
T el 03,5 bymo st Sy My bl Bl
2l Wlgise sluun-Sisy bloyl g 45 8355 S ams
O glocudlie caanS s hlbuoy 5 oS gly Gite Gl
&)U cudbso oyai odol cuwd @ 2l (wloly Laal asls
A2 33 i ol 33 Slee Gy 9 0392 Vb S =Sy
RS dnwgs dmy 33 (1iSle (ayieS g el slem LigylS
hlSes 5 gr2el allbo mls b (asdlie s ol & 59
ez (6339 slo wiglas wde @ (A8LS (il Yleis] Ml
w3l 5 Jol aslllao 33 ol 9 ez 598 93 by (Kimyé o
» BuSeSun ezl gloShy 9 dgel pxe
Ysamo =S ¢lgize ulidslyy H 3l Jo sl pgs dallao
wblasl o g8y 3l cisls YL dmgy i (19SS b o8l
Nz 3o WS e Jes grieS Olie g &) 9 0oy wil SeeS
wass Gl 58 @89 g GLdlbl 4 o et yySS (idld
9 e oo (538 whiogas i onl 35 Wb rizen
Qs yol dallbe azs . w8)S 45 45 e |y ol olSa
byl 5 g)l5 cuddgo oyes (1Sl o sildsie daly ol
Ly 31 e xS0 Jole Yoo wcoalss 3o sbiasyi-Sissy
oS i 35550 oy @S cubse p S b gldy
039 dgdmo Aoy ¢yl 33 wiwllhe didl g swyy i b
9 039 syliaayy 3l g Sos sladad & boyye Ale joba o
wly g oads Gy wie 93 orl blayl JoS yob 4 g
693> U diey ol 33 e gilioy 44> 33 3920 wisllae

\

@ Sl oS 4l libme By endic ¢ Maiiue (a8l
ol (gie g ladylss 13 45 4zl b aild e cuddse Jhmo g
o oy olas claallae dos Jlio ly sl wiglii
e wblsyl g Wb I cuddse pogae I e> Sy
Nibge G waidge pao Joloe 3l Iy o )5 9 wSiline

YYW ] F oyloss FO gg&y)u‘_,ﬁu).:/oglc olluils Kisj dl=o



U‘)IS‘AB 9 u>)‘.40]

9 oo gwizen g Jlo colem Jds 4 lole g gyl
s 4 el ol 5 alele 5 )by 0aSitils Yodue
(i gl ol p T Jleb eS)lie 5 dlosas g lSon

ohglaesy ws)live
el izl ohb joude i hay 9 oMol azpas
s gl Loy dle Loyile lio sl g asllbo gl
S 5 dlie e 4gd g Lzl (2hb e Ly o dlleys
il snge |y asllbo s il g s (olb biloys
.\,ut 9 a.\3|9’> |) dlso D.)‘.QJ Al ulf.\.w.uy dod (yicxod

..Ailob)s

Jbo gbe
ol&als 6)9".’9 9 wlg g M9Lsu> d)b )‘ a)b UJ'

sl 0 Jlo colos 35 (Sispsle

Losls (gydapwyiwsd
03luS dlio (pl 3> a=lllao (pl 33 s dlool slaosly don

) 03

W] wllasie
IS 3 S psle olails G| deS 45 asllac 4l
el 004 3505 IR'-TBZMED.REC.1398.040 M

&lo Byl
Al =dlio slas 668 g dlie ol By

References

1. Urisman T, Garcia A, Harris HW. Impact of surgical
intensive care unit interdisciplinary rounds on
interprofessional collaboration and quality of care:
Mixed qualitative-quantitative study. Intensive and
Critical ~Care  Nursing.  2018;44:18-23.  doi:
10.1016/j.iccn.2017.07.001

2. Vermeir R, Peleman R, Vermeir P. The physician-
nurse relationship from a social identity perspective.
Journal of Nursing & Healthcare. 2021;6(1):1-5.

3. Farhadie A, Elahi N, Jalali R. Nurses' and physicians'
experiences of the pattern of their professional

el 3)9 L ya=io g ugLo.».o )Lu.u) in)_: ‘o9l.c LSLQ"@):’
WP b Ltz:déy qu Be) 6)15 u_\.o_994 lizo 3‘.9.;] U.AL»L.«»

" 5> el o JolS

35 dencs

Gy 5> Eoxd 9 ab Slgige asllho gl wledbl
SUlao ghal b b asb oanl 13 25 glagiegh >hb
Gaoy 33 580 JolsS 5 glady> bl wylge (ijgel ozan
seses s sl el loy @ gl bl s
byl anwgs b gl 2yl Glpse izen 335 hles
y Gl wblsyl ¢ g ol o5 Jamo sl g sliop-Sap Jle
cuie Joled a5 cunl pay a8 colas s (bygy o o
5 G8lye 3STho (bl lsilicl lgie 4 Wlg3se sbsy-Siis
O cabso uyy oezen ded €SS G 40 ley
Gy luyde & Wlgie ol 580 Jelse o Gl bl
S sbwly 3o Juazs slal 31y bomaily B aS SwS
ol by 35 (Gliog lnse 9 03,5 wanys (I wuddge
o by )5 caibse y 80 Jeloe Mol b s
Sliwy I slasoly 39 9 Gluop 48y slasyl > B auS
gl ol 2l & degi b culply ual waly ¢85 (i
igal slodely g el i b wilgize duiy e
QUSHEL 380 Joles g bloyl glowylge wogds dies 33 pgle
o 3l 31 B ) by liomatsly (aBT abaw (loys oo
o) £lds) (b =8lg buxo 4

u:"&)éé
cigles opgen 9 ok oSaSesyw I o Saeg
o aSils gy S psle olSuily (5y9lid g wldudss oyiso

relationship with each other: A phenomenological
study. Journal of Qualitative Research in Health
Sciences. 2020;6(2):201-13.

4. Zamanzadeh V, Valizadeh L, Praskova A,
Ghahramanian A, Rassouli M, Asghari E. Reaching for
the stars: Iranian nurses’ perceptions of career success.
International Nursing Review. 2019;66(1):78-86. doi:
10.1111/inr.12460

5. Snelgrove S, Hughes D. Interprofessional relations
between doctors and nurses: perspectives from South

¥ oslowis FO 0y9d y)u‘_,fw);/o}[c oy S o | VYF


https://doi.org/10.1016/j.iccn.2017.07.001
https://doi.org/10.1016/j.iccn.2017.07.001
https://doi.org/10.1111/inr.12460
https://doi.org/10.1111/inr.12460

Han g Mol

10.

Wales. Journal of advanced nursing. 2000;31(3):661-7.
doi: 10.1046/j.1365-2648.2000.01321.x

Mazhariazad F, Sharifi K. A Challeng of the
Interdisciplinary Collaboration Between Nurses and
Physicians in Iran. An integrated review. Quarterly
Journal of Nursing Management (IJNV) Original
Article. 2021;9(4):12.

Brown SS, Lindell DF, Dolansky MA, Garber JS.
Nurses’ professional values and attitudes toward
collaboration with physicians. Nursing ethics.
2015;22(2):205-16. doi: 10.1177/0969733014533233
Mahmoodian F, Jafari SS, Keshmiri M, Azimi A,
Vosoughi M. Nurses’ experiences about the challenges
of nursephysician professional relationships, in 1390.
Sadra Med SciJ.2017;2(1):18.

Farhadie A, Elahi N, Jalali R. Nurses' and physicians'
experiences of the pattern of their professional
relationship with each other: A phenomenological
study. Journal of Qualitative Research in Health
Sciences. 2020;6(2):201-13.

Bridges D, Davidson RA, Soule Odegard P, Maki IV,
Tomkowiak J. Interprofessional collaboration: three
best practice models of interprofessional education.

11.

12.

13.

14.

15.

Medical education online. 2011;16(1):6035. doi:
10.3402/meo.v16i0.6035

Masror D, Heydarikhayat D, Joolaee S. Assessing
patient safety events and it’s correlation with nurse-
physician interaction from nurses’ view. Quarterly
Journal of Nursing Management. 2012;1(2):37-45.
Pakpour V, Hojat M, Salehi H, Rahmani A, Shahim A,
Mohammadi R. Viewpoint of nurses on inter-
professional relationship between nurses and doctors.
Hayat. 2014;20(1):74-85.

Asghari E, Valizadeh L, Rasouli M, Ghahramanian A.
The career success of nurses and its predictive factors.
Nursing and Midwifery Journal. 2019;17(1):52-61. doi:
10.1111/inr.12460

Naseer M, Mahmood A, Kanwal S. Impact of career
success on organizational performance: a study of
health care sector. Pakistan Journal of Commerce and
Social Sciences (PJCSS). 2015;9(3):742-60.

Loera G, Nakamoto ], Boal AL, Wendt SJ, Beck C,
Cherry C. Growth in career academy students'
experience, knowledge, and self-confidence related to
health care careers. Career and Technical Education
Research. 2016;41(1):13-31. doi: 10.5328/cter41.1.13

YYO | F oylows FO a)ssy)uu.ﬁu);/oﬂc ol&uily Ky dl=o


https://doi.org/10.1046/j.1365-2648.2000.01321.x
https://doi.org/10.1177/0969733014533233
https://doi.org/10.3402/meo.v16i0.6035
https://doi.org/10.3402/meo.v16i0.6035
https://doi.org/10.1111/inr.12460
https://doi.org/10.1111/inr.12460
https://doi.org/10.5328/cter41.1.13

